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#ÈÁÉÒÐÅÒÓÏÎȭÓ 3ÔÁÔÅÍÅÎÔ 

.ÅÉÌ /ȭ3ÕÌÌÉÖÁÎ 

Chairperson 

Is ƳƽǊ ŀƴ ƻƴƽƛǊ ŘƻƳ ŀƴ ǘǳŀǊŀǎŎłƛƭ ōƘƭƛŀƴǘǵƛƭ ǎŜƻ ŀ ŎƘǳǊ ƛ ƭłǘƘŀƛǊ ǘƘŀǊ 
ceann Chomhpháirtíocht Spóirt Phort Láirge. 
 
2020 was a challenging year for not just WSP but the country and society 
in general.  From March 2020 onwards, the country was placed in a 
series of rolling lockdowns which included restrictions on both indoor 
and outdoor gatherings of people. This clearly placed significant barriers 
in front of our staff team preventing them providing their excellent in 
person activities and events.  
 
However, as Chairperson I am proud to record my appreciation to the staff team who rose above these 
challenges and delivered a wide range of initiatives including both live and recorded training, exercise 
and activity programmes. This involved significant additional workload for the staff involved but they 
ǿƛƭƭƛƴƎƭȅ ƎŀǾŜ ƻŦ ǘƘŜƛǊ ǘƛƳŜ ŀƴŘ ŜȄǇŜǊǘƛǎŜ ǘƻ ƪŜŜǇ ǘƘŜ ΨǎƘƻǿ ƻƴ ǘƘŜ ǊƻŀŘΩ ŀƴŘ ŦƻǊ ǘƘŀǘ ǘƘŜȅ ƘŀǾŜ ǘƘŜ 
grateful appreciation of the Board of Directors.  
 
There were some narrow windows of opportunity during the year to facilitate a limited amount of  
in-person group activity and these were grasped willingly with both hands! 
 
We continue to review and implement our exciting Strategic Plan which spans the years 2018-2022. As a 
Board, we regularly engage with our Co-ordinator and her staff team to ensure that our Plan is informed 
and updated in light of their experiences and views.  
 
As always, I would like to take this opportunity to extend my sincere gratitude to our Coordinator, 
Rosarie Kealy, all our staff members, tutors, board members and all our funding partners for making 
Waterford Sports Partnership the excellent organisation it is today and will be in the future. We 
continually strive to get more people, more active, more often.   
  
We are also extremely conscious of our responsibility in delivering first class governance in all that we 
do and with the funds that we receive from all our funding partners. As well as our main board, two 
groups contribute enormously to our governance, namely our HR/Finance committee and our Child 
Safeguarding committee.  A special thanks to these two groups. Thanks also to our Board members who 
have undertaken Governance training and who are committed to completing our journey to 
Governance compliance with Sport Ireland by December 2021.   
 
A key challenge facing WSP in the past year and indeed future years is the management/matching of 
our ambitions, expectations and resources including staff, equipment and finances. We will need to 
review our structures and staffing levels and needs over the coming years to enable us to serve our 
many publics.     
 
Gender and indeed diversity issues in general are very much on our radar as a board as well. We 
commend and support the 20x20 initiative which champions and aims to increase female participation 
in sport and physical activity in Ireland. This ambition must continue into future years. We are also very 
conscious of the gender imbalance at WSP Board level and we plan to address this issue in the coming 
year or two.  
 
We also recognize the increase in mental health issues caused by the COVID-19 pandemic and we hope 
ǘƘŀǘ ²{tΩǎ Ƴŀƴȅ ǇƘȅǎƛŎŀƭ ŀŎǘƛǾƛǘȅ ŀƴŘ ǎǇƻǊǘƛƴƎ ǇǊƻƎǊŀƳƳŜǎ ŀƴŘ ƛƴƛǘƛŀǘƛǾŜǎ ǿƛƭƭ Ǝƻ ŀ ƭƻƴƎ ǿŀȅ ǘƻ ŀǎǎƛǎǘƛƴƎ 
those who have been weighed down by the restrictions put on their lives over the last year.  
 
I look forward to another active and rewarding year for WSP in 2021. 
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Co-ÏÒÄÉÎÁÔÏÒȭÓ 3ÔÁÔÅÍÅÎÔ 

Rosarie Kealy 

Co-ordinator  

L ŀƳ ŘŜƭƛƎƘǘŜŘ ǘƻ ƛƴǘǊƻŘǳŎŜ ²ŀǘŜǊŦƻǊŘ {ǇƻǊǘǎ tŀǊǘƴŜǊǎƘƛǇΩǎ !ƴƴǳŀƭ 
Report 2020, in a year like no other.  While 2020 was a very challenging 
year for sport, we also saw a deeper and increased appreciation of the 
value of sport and physical activity in all our lives, particularly as a 
support to our physical and mental health. 
 
The year looks very different to the one we had planned and, indeed,  
to previous years.  This report sets out the highlights under each of our 
strategic goal areas and shows that, despite the challenges in the external environment, we continued 
to deliver on the goals set out in our Strategic Plan 2018-2022 in an adapted, creative, inclusive and 
progressive way.  We managed to keep moving forward despite the Covid 19 restrictions.   
 
As the pandemic developed, we were very clear on our priorities - adapt to the circumstances; support 
those most impacted and most in need with creative solutions; advocate for support for clubs; support 
our staff; and create opportunities to support people to get active, within the restrictions, including the 
creation of new resources and the move to delivery of online programmes and training opportunities. 
 
We will continue to support people to be active in 2021, as we emerge from the pandemic, by using a 
variety of communications and delivery platforms, focusing on what can be done and helping those 
individuals and organisations most in need to get back to activity.  
 
We have committed to full adoption of the Governance Code for Sport by the end of 2021 and to 
achieving the CARA Bronze Xcessible Award to enable WSP to realise our vision of inclusion and to 
understand and reflect on our current provision and philosophy of inclusion for people with disabilities.   
 
I would like to thank all our board members, their representative organisations and all our funders for 
their ongoing investment and support in 2020. A sincere thank you to Donal Lehane, who left the Board 
in 2020, for his valuable input and support in the last few years.  I warmly acknowledge Sport Ireland for 
their constant support and guidance and the network of Local Sports Partnerships around the country 
for their positive contributions.  
 
On behalf of Waterford Sports Partnership, I would like to acknowledge and sincerely thank all the 
partner agencies, organisations, schools and clubs, staff, volunteers and tutors, who contribute to the 
successful delivery and accessibility of sport and physical activity opportunities at a local community 
level. These individuals have played a vital role in connecting people and communities during 
unprecedented times.  
 
I would like to finish by thanking the WSP staff for their passion, drive, resilience and commitment 
which was demonstrated over and over again in 2020. 



6 

 
SECTION 1 
Governance & Structure 
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SECTION 1: GOVERNANCE & STRUCTURE  

Our Governance Structure 
Waterford Sports Partnership Company Limited by 
Guarantee, commonly known as Waterford Sports 
Partnership (WSP), was incorporated in November 
2003. 
 
The WSP constitution (last updated in 2016) deals 
primarily with the functioning of WSP as a legal entity 
i.e. as a company.   
 
WSP is governed by a Board of Directors from local 
agencies and community organisations with 
representation and membership as set out in the WSP 
Constitution.  The WSP Board is responsible for the 
strategic direction of the organisation and for 
monitoring and reviewing the delivery of the WSP 
Strategy.   
 

The directors who served during 2020 were as follows: 

 
 
 
 

 

WSP Board Membership 
Our Board is made up of representatives from the following organisations: 

PPN 
Community 

WAP 

WIT 

WWETB 

PPN 
Disability 

HSE 

PPN 
Sports 
Clubs 

3 x  
WCCC 

PPN 
Youth 

WSP 
BOARD 

ORGANISATION NAME APPOINTED/RESIGNED SPECIFIC ROLE/COMMITTEE MEMBERSHIP 

Co-opted Member Mark Fitzgerald 16/06/2016 
Company Secretary 
HR Finance Committee member 

Co-opted Member Neil O'Sullivan 05/02/2016 
Chairperson of WSP Board  
HR Finance Committee member 

Health Service Executive Susan Scully 
15/04/2005 
(break 2009 to 2010) 

  

Waterford PPN - Community Terry Hayes 03/10/2019 Chairperson of HR Finance Committee 

Waterford PPN - Disability Elaine Dunne 17/01/2007 HR Finance Committee member 

Waterford PPN - Sport ,ÉÁÍ /ȭ$ÏÎÎÅÌÌ 16/06/2017   

Waterford PPN - Youth Eoin Breathnach 15/04/2016 Safeguarding Committee Member 

Waterford Area Partnership Stephen Whelan 27/03/2019 Safeguarding Committee (Sub) 

Waterford City & County Council - CEO nominee Don Tuohy 06/09/2007 
WSP Treasurer  
HR Finance Committee Member 
Safeguarding Committee Member 

Waterford City & County Council  - Elected Member Joe Kelly 02/04/2020   

Waterford City & County Council - Elected Member Pat Nugent 07/06/2019   

Waterford Institute of Technology Elaine Mullan 15/04/2016 
Vice Chairperson of WSP Board  
HR Finance Committee Member 

Waterford Leader Partnership Austin Flavin 01/09/2020   

Waterford Leader Partnership Donal Lehane 03/02/2017 to 03/02/2020   

Waterford, Wexford Education & Training Board -ÉÃÈÁÅÌ /ȭ"ÒÉÅÎ 31/03/2020   

3 x  
Co-opted 
Members 

WLP 

WSP Board 2020  
via Zoom 

Pictured here (from l to r) 
Top row: Rosarie Kealy (Co-ordinator),  
Elaine Dunne, Terry Hayes, Stephen Whelan 
Second row:  #ÌÌÒ *ÏÅ +ÅÌÌÙȟ -ÉÃÈÁÅÌ /ȭ"ÒÉÅÎȟ 
Susan Scully, Cllr. Pat Nugent. 
Third row: Don Tuohy, Eoin Breathnach, 
Austin Flavin, Elaine Mullen. 
Bottom row: -ÁÒË &ÉÔÚÇÅÒÁÌÄȟ .ÅÉÌ /ȭ3ÕÌÌÉÖÁÎȢ 

https://www.waterfordsportspartnership.ie/structure-board/
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SECTION 1: GOVERNANCE & STRUCTURE  

As the Constitution does not provide the level of detail required for the  
day-to-day operations of the organisation, policies and procedures must 
be put in place. During 2020, WSP, in partnership with the eight other 
incorporated Local Sports Partnerships (LSPs), appointed the Institute of 
Public Administration (IPA) to work with the group of LSPs to draft a 
suitable governance framework and associated policies.  This process was 
well underway at the end of 2020 and agreed as a key priority for 2021. 
 
The Governance Code for Sport, overseen by Sport Ireland, is the framework to which WSP has committed to 
be fully compliant by December 2021. This will ensure WSP is at the forefront of implementing best practice 
and statutory and legislative requirements as required.  
 
The Board met on 7/2/20 (in person) and by zoom on 5/6/20, 25/9/20 (rescheduled AGM) and 27/11/20.  The 
meeting scheduled for 3/4/20 was cancelled due to the pandemic. 
The Board and staff also held its annual review/planning workshop on zoom on 9/10/20. 
 

Two committees support the board in its work: 
The HR/Finance Committee, supports the Board and the Co-ordinator regarding policy initiation, monitoring 
of operational plans and Finance/Human Resource support. The committee met on six occasions over the 
course of 2020 on 20/1/20, 9/4/20, 4/6/20, 17/9/20, 15/10/20 and 2/11/20. 
The name of this committee was changed to Finance, Audit and Risk Committee in early 2021 and a new 
Terms of Reference was approved by the Board. 
 
The Safeguarding Committee considers and makes decisions with respect to child and vulnerable persons 
safeguarding concerns. This includes allegations of a general nature in regard to children and vulnerable 
persons in addition to its role in considering vetting applications, disclosures and/or returns referred to the 
WSP Contact Person by Sport Ireland.  The committee did not meet in 2020.  
 
Responsibility for the day-to-day operations of the organisation rests with the Sports Co-ordinator and staff. 
The Sports Co-ordinator attends meetings of the Board, by invitation of the Board, and is not a Director of the 
Company. The Company Secretary is a member of the Board.  
 

Financial and Operational Governance 
WSP operates with the support, investment and leadership of Sport Ireland at National level. At local level, in 
addition to being responsible for strategic direction, the WSP Board is responsible for creating an environment 
for the cohesive development of sport and physical activity opportunities in Waterford. 
 
We acknowledge our main funders; Sport Ireland, Dormant Accounts, WCCC, WWETB/Department of Children 
& Youth Affairs, Healthy Ireland and the HSE. In order to deliver on our strategy we need to, at a minimum, 
retain current funding levels while also securing increased resources from these and other potential funders. 
The implementation of the strategy is managed by the Co-ordinator with the support of the WSP team. WSP 
staff work closely with our partners to ensure the quality development of WSP activities. An Annual Budget 
and Operational Plan, informed by the overall goals and objectives of the strategy, was developed by the WSP 
team and approved by the Board and Sport Ireland. Strong leadership by the WSP Board and staff underpins  
implementation while collaboration and strong local and national partnerships is central to our approach. The 
WSP Board monitored and reviewed the delivery of the strategy taking into account any change in priorities or 
resources available. 
 
As a company, WSP is required to be audited annually.  Our 2020 Financial Statements set out our financial 
position and are included in Section 5 of this report. 
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SECTION 1: Who we are . . . 

Waterford Sports Partnership Team 2020 

 
 

Rosarie Kealy 
Sports Co-ordinator   

Karen Phelan 
Communications Officer 

Suzanne Baumann 
Administrator  

The WSP Team is employed to carry out the work of WSP and to work with our many partners to support and 
develop opportunities to participate in sport and physical activity in Waterford. We have two offices, one in the 
Civic Offices in Dungarvan and one in the Regional Sports Centre, Cork Road, Waterford. 

Peter Jones 
Sports Development Officer 

& Rural Hub Development Officer 
 

SECTION 1: GOVERNANCE & STRUCTURE  

Louise Barry  
Sports Development Officer 
& Hub Development Officer 

Sínead Brannigan 
Community Sports  

Development Officer 

Rachel Sinnott,  
Community Sports  

Development Officer 

Lauren Walsh - Kett 
Sports Development Officer 
& Hub Development Officer 

(Maternity Leave Cover) 

Sports Development Team 
Our Sports Development Team is responsible for the development, delivery and promotion of sport and 
physical activity for the people of Waterford. They work to develop targeted initiatives with various community 
based organisations to promote the participation of young people, older adults, women and teenage girls, 
people with a disability, men and disadvantaged and minority groups in sport and physical activity.  They also 
support local sports clubs and coaches with a particular focus on training and education. 

Thank you! 
We would like to sincerely thank Lauren, who completed a maternity cover contract with WSP in July, Sinéad 
who left WSP in November to take up another position and Louise who is leaving for pastures new in early 
2021.  The individual and collective contributions made by Lauren, Sinéad and Louise during their time with WSP 
is greatly valued and appreciated.  We wish them all the very best in the future. 

Pauline Casey 
Sports Development Officer 

& Sports Inclusion Disability Officer 

"ÒÉÁÎ /ȭ.ÅÉÌÌ 
Youth Sports  

Development Officer 
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SECTION 2 
Our Purpose 
OUR VISION, MISSION & GOALS 



11 

Goal 1 ɀ Active People 
To support the provision of a wide range of opportunities for people to participate in 
sport and physical activity in a variety of places. 
 

Goal 2 - Active Network  
To support and strengthen the capacity of the network of people and organisations who 
facilitate sport and physical activity in Waterford. 

 
Goal 3 - Active Engagement 
To communicate clear and consistent messages and positively promote sport and 
physical activity opportunities. 

 
Goal 4 - Active Management 
To lead and influence a culture of participation, good governance and competent 
operations. 
 

 

 

SECTION 2:  Our Purpose 

Our Vision:  ά²ŀǘŜǊŦƻǊŘ ς !ŎǘƛǾŜ tŜƻǇƭŜΣ !ŎǘƛǾŜ tƭŀŎŜέ 
 

Our Mission Statement: 

 

Our Mission is that, together, we make Waterford a place that has a positive culture  
of people playing sport and being active. We want people to enjoy participating and  
the many benefits it brings to their health, happiness and our community. 

Outcome - More Waterford people participating in sport and physical activity and 

enjoying that participation. 
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SECTION 2:  Our Purpose 

 

Our Core Values: 

The context in which we work . . . 
WSP operates with the support, investment and leadership of Sport Ireland (SI) and we support SI to realise their 
sports participation objectives locally. We are also guided by the National Sports Policy 2018-2027, the National 
Physical Activity Plan for Ireland and the Healthy Ireland Framework. We are guided at local level by the WSP 
Strategic Plan 2018-2022 and the ongoing input of our partners.  
 

The National Sports Policy and Local Sports Partnerships . . . 
On the 25th July 2018, the Department of Transport, Tourism and Sport launched the 2018-2027 National Sports 
Policy. The 2020 programme for Government has clearly set out new and ambitious objectives for sport to deliver 
on, most notably in the sports participation goals, which increased from 50% of adults regularly playing sport, as 
set out in the 2018 National Sports Policy to 60% of adults regularly playing sport by 2027. To achieve this, the 
policy highlights the need to tackle participation gradients by targeting groups in our society that participate 
significantly less than the overall average. These include people with disabilities, people from lower  
socio-economic backgrounds, women and girls and ethnic minority groups, such as the Traveller community.  
 
The National Sports Policy recognises the key roles played by the Local Sports Partnerships in sports participation 
and how they can assist in the delivery of the participation actions set out in this Policy. 

The National Sports Policy has a total of 57 actions, 26 of which relate to sports participation. Fundamental to 
delivering on the Participation Actions of the National Sports Policy is increasing the capacity of the sports sector 
to deliver, especially the Local Sports Partnerships (LSPs) and the smaller National Governing Bodies of Sport 
(NGBs).  

ά¢ƘŜ [{t ƴŜǘǿƻǊƪ Ǉƭŀȅǎ ŀ Ǿƛǘŀƭ ǊƻƭŜ ŀƴŘ Ƙŀǎ ōŜŜƴ ǘŀǎƪŜŘΣ ƛƴ ǇŀǊǘƛŎǳƭŀǊΣ ǿƛǘƘ ƛƴŎǊŜŀǎƛƴƎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƭŜǾŜƭǎ ƛƴ  
sport and physical activity, especially among those sectors of society that are currently underrepresented in 
sport. Their capacity to remove barriers and ensure that opportunities for participation in sport are progressive, 
ƛƴƴƻǾŀǘƛǾŜ ŀƴŘ Ŧǳƭƭȅ ƛƴŎƭǳǎƛǾŜ ŀǘ ŀ ƭƻŎŀƭ ƭŜǾŜƭ ƛǎ ŀ ǳƴƛǉǳŜ ŀƴŘ ǾŀƭǳŀōƭŜ ǎǘǊŜƴƎǘƘΦέ  
ς National Sports Policy 2018-2027 



13 

 
SECTION 3 
What we achieved  
in 2020 . . . 
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With our partners our key achievements for 2020 include: 

P
A

R
T

IC
IP

A
T

IO
N 

521 girls/women  

took part in 6 initiatives  

236 men took  

part in 6 initiatives  

222 older adults took 

part in 7 initiatives  

Schools/Young People:  
1,097 students took part in 7 initiatives including: 

650 students who took part in Sports Hall Athletics 

348 youth at risk took part in 3 initiatives  

14 Primary Schools availed of Playground Markings 

231 people with a disability took 

part in 5 initiatives  

     

T
R

A
IN

IN
G

  

157 attended 14 Safeguarding Courses 

16 Student Sport Leaders attended WSP Learn to  

Coach Training to deliver training to 120 club members 

33,067  
visits to website 

1,221 followers 213 

Please note ɀ Ȭ0ÁÒÔÉÃÉÐÁÎÔȭ ÆÉÇÕÒÅÓ ÍÁÙ ÉÎÃÌÕÄÅ ÉÎÄÉÖÉÄÕÁÌÓ ÃÏÕÎÔÅÄ ÍÏÒÅ ÔÈÁÎ ÏÎÃÅ ×ÈÅÒÅ ÔÈÅÙ ÈÁÖÅ ÐÁÒÔÉÃÉÐÁÔÅÄ ÉÎ ÍÏÒÅ ÔÈÁÎ ÏÎÅ initiative.  

 

Over 310 
coaches, volunteers, 
community leaders and 
teachers supported in 
education and training 
including: 

61 Teachers/Student 

Leaders attended  

3 courses/workshops 

33 attended community 

based training (first aid, 
trishaw pilot & boat safety). 

WHO WE TARGET . . .  

Over ΏήήΫȟΦΦΦ of FUNDING secured for Waterford in 2020 including:  
ΏΪάΪȟάίή ȡ 3ÐÏÒÔ )ÒÅÌÁÎÄ ȿ ΏΨΨήȟΧίΦ ȡ $ÏÒÍÁÎÔ !ÃÃÏÕÎÔÓ ÖÉÁ 3ÐÏÒÔ )ÒÅÌÁÎÄ 
ΏίΩȟήΦΦ ȡ 7ÁÔÅÒÆÏÒÄ #ÉÔÙ Ǫ #ÏÕÎÔÙ #ÏÕÎÃÉÌ ȿ ΏάΨȟΨΪΪ ȡ 77%4"Ⱦ$#9!  
ΏΨάȟίΫΦ ȡ (ÅÁÌÔÈÙ )ÒÅÌÁÎÄ ȿ ΏέȟάΫΦ ȡ (3% ȿ  ΏΨȟΦΦΦ ȡ 'Ï ÆÏÒ ,ÉÆÅ  

105 people took part in 6 Carrickphierish Hub initiatives  

Cappoquin, Lismore, Villierstown Sport & Physical Activity Hub 

 176 took part in OT Walks in Cappoquin 

15 ÍÅÎ ÔÏÏË ÐÁÒÔ ÉÎ -ÅÎȭÓ (ÅÁÌÔÈ 7ÅÅË 

12 men took part in Men on the Move  

11 people from 9 schools/clubs took part in Sports Hall 

Athletics Training 

28 participated in Positive Ageing Week Walks 

29 participated in Come & Try It Events 

353 ÔÏÏË ÐÁÒÔ ÉÎ 7ÁÔÅÒÆÏÒÄȭÓ /4 7ÁÌËÓ ÉÎ +ÉÌÍÁÃÔÈÏÍÁÓ 

154 took part in Walk Waterford 

354 took part in other public activity opportunities  
  (Bike Week, National Play Day, outdoor activity events) 

Young People & Youth at Risk | People with a Disability | Women & Girls  | Men | Older Adults 
Disadvantaged People | Ethnic Minorities| Sport Club Coaches & Volunteers. 

100+ Videos Produced | 10,957 Views  

Over 3800 participants in  
55 initiatives including: 

Capacity Building and/or collaboration with over  180 organisations 
120 Clubs/Groups provided with funding supports by WSP | 38 Clubs provided with club development/grant application assistance 

27 attended Disability Awareness Training 

20 attended Autism in Sport  Training 

4,400  
followers 

180 people downloaded our SportsAbility 
Podcast Series  

16 different types of sport & physical activity opportunities   

20 NGBs engaged with to facilitate/support  
initiatives and development 
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GOAL 1:  
ACTIVE PEOPLE -  
Many Opportunities, Many Places. 
To support the provision of a wide range of 
opportunities for people to participate in sport  
and physical activity in a variety of places. 

We had a very comprehensive plan in place for 2020 to; 
�Ÿ��Provide and support opportunities for everyone to participate in sport and physical with a focus on low 

participation groups including people with a disability, women, men, older adults, ethnic minority groups and 
disadvantaged communities 

�Ÿ��Develop and support quality opportunities for children and young people to participate particularly children at 
pre-school and primary and for teenage girls and youth at risk.  We also planned to create links and strengthen 
pathways between school, club and community 

�Ÿ��Support and enable more opportunities to participate in sport and physical activity in many places by working 
with sports clubs, community and commercial facility operators to develop opportunities.  We also planned to 
develop our new rural hub and find ways to sustain Carrickphierish Sports Hub and to promote accessibility and 
inclusion in the usage of the natural and built environment and outdoor amenities 

�Ÿ��Support activities, events and initiatives with the capacity to trigger engagement and longer term participation 
in sport and physical activity 

�Ÿ��Provide information on opportunities and places to participate in sport and physical activity 
 
Then COVID-19 arrived! The plan had to change quickly, however, on reflection, it really only changed in terms of 
how we delivered our plan and the level to which we were in a position to deliver. 

 

PANDEMIC CHALLENGES  

�x�� Different protocols for different sectors eg Disability/
NGBs/Youth Sector/Education/LSPs 

�x�� Some service users/participants were vulnerable 

�x�� There were transport restrictions particularly for 
disability and youth services 

�x�� Indoor based services/activities were particularly 
challenged 

�x�� Access to venues, indoor and outdoor, was  
extremely limited or unavailable 

�x�� Increased responsibility on clubs and volunteers   

�x�� Lack of availability of tutors for programmes and 
courses 

�x�� Schools closed - very limited direct contact/physical 
contact with schools, staff and students 

�x�� Restrictions on training and education opportunities 
for teachers and staff members 

�x�� Swimming pools closed 

�x�� Technology challenges for many 

�x�� People aged over 70 and the most vulnerable told to 
cocoon 


